Perceptions of threat occupy a central place in race relations in Blumer's theory of prejudice but few direct efforts to study such perceptions exist. Extending Blumer's reasoning, we hypothesize that such perceptions are driven by a group's feelings of racial alienation within the larger social order The more that members of a particular racial group feel collectively oppressed and unfairly treated by society, the more likely they are to perceive members of other groups as potential threats. We also examine whether such perceptions spring from simple self-interest, orthodox prejudice such as negative feelings and stereotyping, or broad beliefs about social stratification and inequality. We use data from the 1992 Los Angeles County Social Survey, a large multiracial sample of the general population, to analyze the distribution and social and psychological underpinnings of perceived group competition. Our results support the racial alienation hypothesis as well as the hypotheses positing effects for self-interest, prejudice, and stratification beliefs. We argue that Blumer's group-position framework offers the most parsimonious integration and interpretation of the social psychological processes involved in the formation of perceptions of group threat and competition. and labels vary over time and place in meaning and salience. We use the labels "White," "Black" or "African American," "Asian" or "Asian American," and "Hispanic" or "Latino." Because our analysis refers to these groups we use the term "race" or "racial" rather than "ethnic." These broad categories may conceal important subgroup differences. Our questionnaire and current usage of these terms reflect our reading of current patterns of discourse. The interweaving of these factors-group identity, out-group stereotyping, preferred group status, and perceived threat-thus constitute the fully developed "sense of group position." Blumer held that such ideas emerge as leaders or significant segments of social groups contend with one another through public discourse and political struggle. Thus, the sense of group position is not reducible to learned individual feelings of group identity, affect, and stereotyping as emphasized by the classical prejudice model. Instead, a longterm social and historical process is shaped by the exchange of ideas among organized leadership segments of racial groups. This exchange sparks, hones, disseminates, and thereby creates shared ideas about where the in-group ought to stand in the social order relative to other groups (Blumer and Duster 1980; Lal 1995).
Perceptions of threat occupy a central place in race relations in Blumer's theory of prejudice but few direct efforts to study such perceptions exist. Extending Blumer's reasoning, we hypothesize that such perceptions are driven by a group's feelings of racial alienation within the larger social order The more that members of a particular racial group feel collectively oppressed and unfairly treated by society, the more likely they are to perceive members of other groups as potential threats. We also examine whether such perceptions spring from simple self-interest, orthodox prejudice such as negative feelings and stereotyping, or broad beliefs about social stratification and inequality. We use data from the 1992 Los Angeles County Social Survey, a large multiracial sample of the general population, to analyze the distribution and social and psychological underpinnings of perceived group competition. Our results support the racial alienation hypothesis as well as the hypotheses positing effects for self-interest, prejudice, and stratification beliefs. We argue that Blumer's group-position framework offers the most parsimonious integration and interpretation of the social psychological processes involved in the formation of perceptions of group threat and competition.
O ) ngoing immigration from Asia and
Latin America and the earlier internal migration of African Americans out of the rural South have made most large cities in the United States remarkable multiracial conglomerations (Waldinger 1989 ). An immediate sociological concern raised by the growing heterogeneity of urban areas is whether members of different groups view one another as direct competitors for scarce economic, political, and social resources (Olzak 1993 For these reasons, we undertake research on the issues of perceived group competition and conflict. At a theoretical level, we explore and extend Blumer's (1958) theory of prejudice as a "sense of group position." This view of the social psychology of group relations directs attention to feelings of threat from other social groups, identifying such feelings as dynamic forces in intergroup social and political relations. There are few direct empirical studies, however, of Blumer's concern with perceptions of threat as a core variable in intergroup relations (Jackman 1994) . Some research has inferred feelings of threat based on compositional preferences (Smith 1981; Schuman et al. 1985) or indepth interviews (Wellman 1977) . Virtually all studies that attempt direct measurement of feelings of competitive threat are secondary analyses of data designed for other purposes and, again, focus exclusively on Whites' reactions to African Americans (Bobo 1983 (Bobo , 1988a (Bobo , 1988b Giles and Evans 1986; Fossett and Kiecolt 1989; Glaser 1994) . Hence, an examination of feelings of competitive threat among Whites, African Americans, Latinos, and Asian Americans provides a unique chance to test these ideas empirically and to generalize Blumer's model to an increasingly important case: relations within and between racial minority groups.
We bring systematic data to bear on these questions. The 1992 Los Angeles County Social Survey (LACSS) included new multipleitem measures of feelings of competitive threat. The sample covers one of the most heterogeneous areas in the nation and includes an oversampling of African American and Asian American respondents. It includes a battery of measures of intergroup attitudes tapping group affect, stereotypes, and feelings of social distance. The LACSS also includes measures of core beliefs about social stratification such as commitment to individualism and inequalitarianism (Kluegel and Smith 1982; Feldman 1988 ). Thus we can determine whether racial prejudice and beliefs about the U.S. opportunity structure shape perceptions of group competition.
THEORETICAL BACKGROUND
Previous research offers four theoretical accounts of intergroup hostility that explain why Whites, Blacks, Latinos, and Asians may come to feel competitive threat from one another.' These models include simple self-in-terest models, classical prejudice models, stratification beliefs models, and Blumer's theory of group position. These models are not intrinsically opposed to each other, and we consider ways to fruitfully integrate them.
The Simple Self-Interest Model
This familiar explanation of interracial hostility rests on a straightforward pocketbook logic. There is, in short, an objective basis for conflict: Hostility between members of two racial groups reflects an underlying clash of material interests-mainly economic interests, but sometimes political interests as well (Kluegel and Smith 1986:18-19, 25-27) . Some specifications of this approach ignore notions of group identity, attitudes, and the whole apparatus of subjective interpretation and assignment of meaning to "social facts" (Citrin and Green 1990; Sears and Funk 1991). Objective personal vulnerability to economic or political deprivation provides the direct basis for interethnic hostility.
The objective quality of an individual's private life may also be directly affected in noneconomic ways. For instance, the changing racial makeup of one's neighborhood can impose costs or burdens, such as changing availability of services, lessened ability to interact with and draw on neighbors for social support, and the introduction of different cultural patterns (Riedef 1985). Similarly, the racial composition of work groups and associates may change, potentially altering expected patterns of interaction, performance, and reward in the workplace (Waldinger 1986). Strict job opportunity, wage competition, and patron-client exchange relations thus are not the only areas in which groups may encounter clashes of "objective" individual interests.
The self-interest model offers relatively clear statements about the determinants of hostility. Individuals who face unemployment, who are concentrated in low-status occupations, who have low incomes, or who face racially changing neighborhoods and workplaces, are most likely to feel threatened by competition from members of other minority groups. Each of these statuses is an objective condition indicating a direct personal vulnerability to displacement, loss, or the imposition of costs of adaptation resulting from racial change in one's social environment.
The Classical Prejudice Model
The classical prejudice approach is almost the polar opposite of the self-interest model. In one of the most shocking hate crimes directed at an Asian American, two unemployed White Detroit auto workers beat Vincent Chin to death, mistaking the Chinese American Chin for someone of Japanese ancestry. Increasing interaction across national subgroup boundaries, state policy use of the category "Asian," and anti-Asian attitudes and violence have contributed to an increase in a "pan-Asian" ethnic identity (Espiritu 1992 ). In addition, ethnicity is less "optional" for those groups defined by easily visible physical markers typically understood in "racial" as opposed to ethnic terms (Waters 1990 
Blumer's Group Position Model
Under the group-position model, intergroup hostility does not spring simply from material conditions, or simply from individual learning of negative feelings, beliefs, and orientations toward out-group members. Feelings of competition and hostility emerge from historically and collectively developed judgments about the positions in the social order that in-group members should rightfully occupy relative to members of an out-group. The core factor in Blumer's model is the subjective image of where the in-group ought to stand vis-a'-vis the out-group (Blumer 1958) . Although this model initially referred to a dominant social group's view of a subordinate group, we suggest that the framework is more general. To extend the framework, we focus on the individual-level dynamics of perceived threat and theorize about the attitudes of both dominant and minority racial group members. Blumer's model explicitly incorporates negative feelings and beliefs as well as a concern with the material conditions of group life. As such, the model provides the frame for a coherent sociological synthesis of the self-interest approach, the classical prejudice approach, and the stratification belief approach. Individual psychology, cultural values, and self-interest are situated in a more complete vision of a "sense of group position" and the larger social processes that define such shared images of appropriate group status (Bobo and Tuan 1995).
Blumer identifies four elements as important in establishing the sense of group position: (1) A belief about in-group superiority or in-group preference exists, which in a traditional social science vocabulary could be termed "ethnocentrism." (2) In-group members view members of out-groups as "alien and different," which invokes the notion of out-group stereotyping. These first two elements incorporate the core variables of group identity-affective attachment and stereotyping found in the classical prejudice model. For Blumer, however, two additional elements are necessary to make prejudice a dynamic social force: (3) The sense of group position involves assumptions of proper or proprietary claim over certain rights, resources, statuses and privileges-those things that in-group members are duly entitled to. (4) Out-group members desire a greater share of those rights, resources, statuses, or privileges that are "understood" to "belong" to the in-group.
The interweaving of these factors-group identity, out-group stereotyping, preferred group status, and perceived threat-thus constitute the fully developed "sense of group position." Blumer held that such ideas emerge as leaders or significant segments of social groups contend with one another through public discourse and political struggle. Thus, the sense of group position is not reducible to learned individual feelings of group identity, affect, and stereotyping as emphasized by the classical prejudice model. Instead, a longterm social and historical process is shaped by the exchange of ideas among organized leadership segments of racial groups. This exchange sparks, hones, disseminates, and thereby creates shared ideas about where the in-group ought to stand in the social order relative to other groups (Blumer and Duster 1980; Lal 1995).
For our purposes, this theoretical model has two implications. First, it directs our atten- Second, we maintain that such perceptions are rooted in race-specific beliefs about the society's opportunity structure. Blumer's emphasis on the dominant group's beliefs about its status and entitlements resembles but differs from the stratification beliefs model. Because we want to extend Blumer's framework to include racial minority group members, we focus on the closely allied concept of racial alienation. Racial alienation ranges along a continuum from the profound sense of group enfranchisement and entitlement typical of members of the dominant racial group to a profound sense of group disenfranchisement and grievance typical of members of subordinate racial groups. Members of a racial group who feel alienated and oppressed are more likely to regard other racial groups as competitive threats to their own group's social position.
Feelings of racial alienation have a collective dimension and become culturally shared. They emerge from historical experience and the current social, political, and economic niches typically occupied by members of a racial group. To understand why members of one group feel threatened by members of another group, individuals' feelings about the treatment, conditions, and opportunities that have historically faced members of their own group must be measured.
The degree of racial alienation is assumed to correspond to a group's historical position in the social structure. With their institutionalized privileges, members of the dominant racial group rarely feel alienated in this sense. Indeed, the more secure the relative power, economic, and status advantages of the dominant group, the less alienated and threatened they will feel. Members of subordinate racial groups, with their institutionalized disadvantages, will often feel such alienation. Among subordinate racial groups, the level of alienation will vary based on group differences in the persistence, pervasiveness across domains of life (i.e., economics, politics, education, etc.), and degree of inequality of life chances. This argument implies that members of more recent (and voluntarily incorporated) subordinate groups will feel less alienated than will members of long-term (and involuntarily incorporated) subordinate groups. In short, the greater the degree of racial subordination, the greater the feeling of racial alienation. By implication, the overall tendency to perceive members of other groups as competitive threats will correspond to the overall degree of racial alienation.5 This is an important point because it differentiates the group-position model from the simple self-interest model. We do not expect objective personal vulnerability to racial change to strongly drive feelings of threat or to drive judgments about the degree of racial cannot be reduced to the current status of individuals. This suggests that the longer the history of relations between dominant and subordinate group members, the more fully crystallized is the sense of relative group position; the shorter the history of group contact and interaction, the less well crystallized the sense of group position is likely to be.
Race-specific beliefs about opportunity differ from general values and beliefs about opportunity. To feel, for instance, that Latinos historically have not been treated fairly in the United States is different from (even if related to) general societal ideas of the work ethic, reward based on merit, and the necessity for unequal reward as an incentive to achievement (Kluegel and Smith 1986 ).
Although they point to different mechanisms and dynamics and sometimes differ in expectations, the self-interest, prejudice, stratification beliefs, and group-position models are not mutually exclusive approaches to intergroup attitudes and relations (Bobo 1988a (Bobo , 1988b 
RESULTS

Levels of Perceived Threat
Four items gauge respondents' perceptions of threat or zero-sum competition for scarce social resources. These items spanned the life domains of jobs and economics, politics, and residential space. The items on group competition were asked as part of a split-ballot design in which group-targeted questions were asked of a randomly selected one-third of respondents. The items, which involved a strongly agree to strongly disagree response format and referred either to Blacks, Asians, or Hispanics, were:
Job competition: More good jobs for (Asians/ Blacks/Hispanics) means fewer good jobs for members of other groups. Political competition: The more influence (Asians/Blacks/Hispanics) have in local politics the less influence members of other groups will have in local politics. Housing competition: As more good housing and neighborhoods go to (Asians/Blacks/Hispanics), the fewer good houses and neighborhoods there will be for members of other groups. Economic competition: Many (Asians/Blacks/ Hispanics) have been trying to get ahead economically at the expense of other groups.
We determine whether feelings of zerosum competition differed according to the racial group targeted in the question (e.g., are Blacks more likely to be seen as zero-sum competitors by others than are Asians or Latinos), by the domain at issue (i.e., jobs versus housing), or by the race of the respondent. Table 1 shows the mean scores for each of the items-the higher the score the greater the feeling of zero-sum competition. Information on two types of tests are reported.
The final column shows F-test results for overall between-group differences. Withingroup F-test results for differences in reaction to each targeted group are shown in the body of the table (e.g., do Latinos feel a greater threat from Asians than they do from Blacks, or do Asians feel greater threat from Blacks than they do from Latinos).
Several patterns emerge. At the broadest level, the mean scores reveal only moderate levels of perceived zero-sum competition. This moderate threat of competition holds across race, targeted group, and life domain. Although scores can range from a low 1.0 to a high of 5.0, most mean scores are between 2.0 and 3.0. The highest mean score of 3.29 occurs for Black respondents' perceptions of job competition with Asians. The lowest mean score (2.43) occurs for White respondents' perceived competition for residential space with Blacks. In sum, significant numbers of people of all racial backgrounds see group relations in zero-sum terms: 28 percent of White respondents gave "agree" or "strongly agree" responses on average to the four zero-sum competition items, compared to 40 percent for African Americans, 39 percent for Latinos, and 24 percent for Asian Americans. Yet, the tendency to see group relations in zero-sum terms is not the majority view of any racial group. Indeed, most individuals deny that interracial relations are structured in a zero-sum fashion.
Groups differ in their reactions to the three targeted minority groups. Depending upon the respondent's race, some groups are seen as more threatening than others. Black respondents tend to perceive greater zero-sum competition with Asians than with Latinos in all four domains. The summary scale scores for Blacks reveals significantly greater threat from Asians than from Latinos (F = 4.10, p < .05). Likewise, Latino respondents tend to perceive greater zero-sum competition with Asians than with Blacks. Latinos' score on the summary scale is significantly higher for Asians than for Blacks. 8 The Asian American sample is very heterogeneous and includes Chinese (30.7 percent), Japanese (26.0 percent), Filipino (17.0 percent), Vietnamese (7.4 percent), Korean (4.9 percent), Indonesian (4.6 percent), and other Asian ancestries (9.5 percent). We compared mean scores on the summary scales targeting Blacks and Latinos for four Asian groups: Chinese, Japanese, Filipino, and all other Asians. Within each ancestry group, the pattern of differences mirrors those shown in the summary scale scores for each target group is above .70.9 Hence, the remaining analyses rely on average scores across the four items for a given target group.
Social Location of Perceived Threat
The self-interest model (Hypothesis 1) contends that individuals in economically vulnerable positions or who face other burdens as a result of ethnic change perceive greater competition from members of other groups. Table 2 shows mean scores on the competition summary scale by race of respondent, race of target group, and each of the social background and self-interest measures. We find no consistent or strong effects of the social background and self-interest measures: only 16 significant effects emerge from the 81 tests (9 tests for each of 9 variables). No background or self-interest variable consistently influences perceptions of zero-sum competition across respondent's race and target-group's race.
Nonetheless, a few patterns are worthy of note. Among White respondents, perceptions of threat from each targeted group are influenced by level of education, but in a nonmonotonic fashion. The most highly educated Whites (16 or more years) usually express the least sense of competitive threat, while generally those with a high school degree (12 years of education), not the most poorly educated, express the strongest competitive threat. Whites with high incomes tend to perceive less threat than their low-income counterparts. Asian American and Latino respondents who are foreign-born tend to perceive greater competition with Blacks than do their native-born co-ethnics. Equally interesting is the comparative lack of consistent effects for employment status and exposure to a changing neighborhood or workplace.
Having found at best only weak support for the self-interest model, we turn to a multivariate examination of the influence of prejudice, stratification beliefs, and sense of group position on perceptions of zero-sum competition. We use three indicators of prejudice: a measure of negative affect, a measure of negative stereotyping, and a social distance measure. Each measure refers to a specific target group (Blacks, Asians, or Latinos). We use four measures of stratification beliefs: a belief in an individualistic explanation of poverty, a belief in a structural explanation of poverty, a belief in the necessity of unequal economic outcomes (inequalitarianism), and a belief in the efficacy of individual hard work and effort (individualism). Each of these measures has been used in other research and is discussed more fully in the Appendix. To tap the concern with racial alienation, it was necessary to develop new measures. We use responses to four Likert-type response items to gauge racial alienation (see Appendix).
Perceptions of the Dominant Racial Group
Whites' perceptions of zero-sum competition appear to involve a blend of racial alienation (at least in relation to Blacks), prejudice, and beliefs about inequality. The results shown in Table 3 thus provide some support for the group-position model (Hypothesis 4) and the prejudice model (Hypothesis 2). However, we find no effects of background variables on Whites' perceptions of minorities as zerosum threats (Hypothesis 1). Also, the pattern of effects for stratification beliefs is the opposite from that predicted by Hypothesis 3.
Whites' perceptions of Blacks as zero-sum competitors increase with increasing racial alienation, with negative stereotyping, social distance, and ironically, increasing income. The positive net effect of income may have a basis in self interest in that many Whites perceive the beneficiaries of affirmative action Taken as a whole, these patterns have two implications. First, Whites' perceptions of threat from minority groups have complex determinants and do not seem strongly rooted in a simple self-interest calculus. Second, there are meaningful similarities and differences in the underlying bases of response to the specific target groups. Whites' responses to African Americans and to Asian Americans appear to be based on a perceived racial distinctiveness as indicated by the influence of feelings of social distance on perceived threat.'0 Whites' responses to Latinos and African Americans share a basis in negative stereotypes of these groups, perhaps because of the relative economic disadvantage of both groups. Otherwise, Whites' response to African Americans differs in important respects from their reactions to Latinos and Asian Americans. For Whites' views of African Americans, the model explains more of the variance, the racial alienation measure has a strong effect, and a belief in a structural explanation for economic inequality is important. For the model explaining Whites' reactions to Latinos and Asian Americans, racial alienation has no effect, and it is individualistic thinking about inequality that is important for perceptions of threat. A large proportion of the Latino and Asian populations are recent immigrants who were admitted to the United States under conditions largely controlled by members of the dominant racial group. The differential responses of Whites to Blacks as contrasted to Latinos and Asians thus seem linked to the historical experiences of these minority groups and to their current relative position in the U.S. economy and polity. Table 4 shows models predicting perceptions of zero-sum competition among minority respondents. To simplify the presentation, we pooled the data for the relevant pair of outgroups (e.g., Asians and Latinos) when predicting competition summary scale scores for a particular target group (e.g., Blacks), and included interaction terms where necessary. In general, racial alienation is the most consistently influential factor, but measures of prejudice (negative affect and social distance), one of the background measures (low income), and individualistic beliefs about the nature of inequality (i.e., individualism and individual poverty) sometimes contribute to perceptions of zero-sum competition.
Racial Minority Group Perceptions
Specifically, perceptions of competition with Blacks increases with increasing racial alienation, particularly so among Asian respondents as compared to Latinos as shown by the large and significant interaction effect. In addition, the greater the social distance Asians and Latinos prefer to maintain from Blacks, the more likely they are to see Blacks as competitors. The background variables and the stratification belief variables do not directly influence whether Asians and Latinos perceive a threat from Blacks.
For Blacks and Asians, rising racial alienation increases the perception of competition with Latinos. (The test for an interaction was not significant.) Negative affect increases perceptions of threat from Latinos among Blacks and Asians as well. However, there is an interaction between individualism and race, with individualism playing a much larger role among Asians than among Blacks. Asian American respondents who accept the idea that hard work yields positive rewards are more likely to view Latinos as a competitive threat. We also find a significant negative net effect of income: Blacks and Asians with low incomes perceive a greater threat from Latinos than do Blacks and Asians with high incomes.
For Black and Latino respondents, we find that as racial alienation rises so does the perception of Asians as competitors. Blacks and '(In an analysis of views on racial residential integration, Bobo and Zubrinsky (1996) find a similar pattern among White respondents. Latinos who attribute poverty to individual failings are more likely to regard Asians as competitive threats. But prejudice also influences perceptions of threat from Asians, at least among Black respondents as shown by the significant interaction term for the negative affect measure. Self-interest also matters: Blacks and Latinos with low incomes are more likely than those with high incomes to regard Asians as competitive threats.
Racial Alienation
The effects found for the racial alienation measure and its central place in our extension of Blumer's group-position theory require us to clarify the nature of racial alienation. We wanted to measure shared beliefs about the treatment received by and opportunity offered to one's racial group in the larger social order. The working theory leads us to expect that such beliefs are strongly anchored in group membership per se, and are less powerfully shaped by individual background and status characteristics. The results of OLS regression models predicting racial alienation scores strongly support this hypothesis.
Model 1 in Table 5 shows the impact of racial background on racial alienation, with dummy variables for Black, Latino, and Asian respondents compared to White respondents (the omitted category). Members of each racial minority group score significantly higher on racial alienation than do Whites. The Black-White gap is particularly large (b = 1.18; p < .001), nearly twice the size of the Latino-White (b = .65; p < .001) or Asian-White difference (b = .49; p < .00 1), and the gap is more than a full standard deviation unit in magnitude. Furthermore, the racial background variables alone account for 34 percent of the variance in racial alienation scores! Model 2 reports coefficients for a model that adds the social background and self-interest variables to Model 1. Each of the three race variables continues to show large differences from Whites in degree of racial alienation net of these controls.
Model 3 adds interaction terms for the most plausible sources of differential effects across racial background to Model 2-namely nativity, education, and income. Only one interaction is significant. As income rises, feelings of racial alienation decline among Whites, but the opposite effect occurs among African Americans-increasing income tends to increase Blacks' feelings of racial alienation Feelings of racial alienation tend to decrease with age among all races. In the presence of numerous interaction terms, the main effect coefficients for the race dummy variables are, of course, not meaningful when viewed in isolation.
Overall, these results point to a relatively clear-cut, largely race-based, but also partly class-based continuum of racial alienation. White Americans unequivocally have the least sense of racial alienation. At the other end of the continuum are African Americans, who express the greatest sense of racial alienation. Between these two are Asian Americans and Latinos, who do not differ significantly from one another in their feelings of alientation.
CONCLUSIONS
Feelings of competitive threat from members of other racial groups have complex determinants. The patterns depend on the racial background of who is doing the looking as well as on the background of who is being looked at. The full set of results confirm aspects of the group-position, classical prejudice, stratification beliefs, and self-interest models. Perceptions of competitive group I We also examined models of racial alienation separately for each racial group. Among Whites we found significant negative effects of education, income, and native-born status. These effects suggest that increasing privilege in the class hierarchy tends to reduce feelings of racial alienation among Whites. For Blacks, we found a significant positive effect for income, which confirms Feagin and Sikes's (1994) contention that movement into the middle class often deepens African Americans' sense of never being fully included in the "American mainstream." Although the signs of the coefficients were in the same direction and were roughly comparable in magnitude to those observed among White respondents, none of the individual variables had significant effects on racial alienation among Asian or Latino respondents. These patterns for racial minority respondents are consistent with our main contention that feelings of racial alienation are not significantly shaped by individual-level status characteristics. threat thus involve genuinely social-psychological processes that are not reducible to a single cause nor to purely individual-level psychological dynamics. We find that perceptions of competition and threat from other racial groups can be reliably measured. Such perceptions, while not acute in our data, are fairly common. Substantial percentages (though typically less than 50 percent), of Whites, Blacks, Latinos, and Asians perceive members of other groups as zero-sum competitive threats for social resources. African Americans, closely followed by Latinos, are most likely to see other groups as competitive threats, and non-Hispanic Whites tend to be the least likely to hold such views. These patterns reflect the historical and contemporary forms of racial subordination these groups have faced (Blauner 1972 ; Almagauer 1994).
Perceptions of group competition tend to be based on a mix of racial alienation, prejudice, stratification beliefs, and self-interest. As expected under the group-position model (Hypothesis 4), individuals who perceive members of their own group as generally facing unfair treatment in the larger social order tend to be more likely to regard members of other groups as competitive threats. Straightforward self-interest effects (Hypothesis 1) tend to emerge among minority respondents, but not among Whites. African American and Latino respondents with low incomes are more likely to perceive other groups as zerosum competitors. Prejudice contributes to perceptions of threat as well, but the salient dimension of prejudice hinges on both the target group and the background of the respondent (Hypothesis 2) and education was not a consistent factor. Most important for our larger argument, however, perceptions of threat involve more than classical racial prejudice.
Stratification ideology also matters (Hypothesis 3), but the relevant aspects of stratification ideology is contingent. More important, the patterns are unexpected. Structural thinking, rather than increasing perceptions of threat, decreases Whites' tendency to view Blacks as competitive threats. Individualistic thinking is more consistently important than is structural thinking. However, rather than decreasing perceptions of threat, individualistic thinking tends to encourage Whites to view Asian Americans and Latinos as competitive threats, to encourage Asians to view Latinos as competitive threats, and to encourage Blacks and Latinos to view Asians as competitive threats. We speculate that these differential patterns are the legacy of the civil rights movement and antidiscrimination struggles led by African Americans that may increase sensitivity to structural constraints when focusing on Blacks. Also, the recent and often economically motivated immigration of many Asian Americans and Latinos may make striving for individual achievement salient when focusing on these groups.
Two patterns are particularly intriguing: the gaping disparity in feelings of racial alienation in the U.S. social order that separate Blacks and Whites, and the strong impact of racial alienation on Whites' perceptions of threat from Blacks given the absence of any impact of racial alienation on Whites' perceptions of threat from Asians or Latinos. Given our conceptualization of racial alienation as a collective and historically developed sense of group position in the social order, it is telling that Whites and Blacks occupy the extremes of the continuum, and that among Whites racial alienation is distinctly linked to perceptions of African Americans. A narrow framing of this result holds that those Whites who have feelings of racial alienation probably have Blacks in mind as the comparison group toward whom they feel a special sense of grievance. A broader framing, and one that we think comports well with the remarkable depth and tenacity of anti-Black racism in the United States Under either frame, Whites perceive African Americans as competitors in a fashion that differs from their perceptions of Asians and Latinos. That difference appears to involve assumptions about the racial order as a whole. Among Whites, to be sure, aspects of prejudice and stratification ideology increase the chances of perceiving members of any racial minority group as competitors. However, White responses to African Americans also suggest a connection to ideas about appropriate status relations among racial groups. We hasten to emphasize, first, that Whites in our Los Angeles sample perceive a low absolute level of threat from Blacks relative to the threat they perceive from Latinos and Asians. Second, the recency of Latino and Asian immigration may leave many Whites with a less well-crystallized sense of group position relative to these groups, hence the weak effects for the racial alienation measure.
Blurner's group-position theory, we believe, provides the most parsimonious framework for integrating the full set of results. Like Jackman's (1994) intergroup ideology approach, Blumer's model views interracial hostility as the product of the historical forging of group identities and attachments, intergroup images (i.e., stereotypes), and as-sessments of collective interests and challenges to those interests. This perspective recognizes the factors specified in the selfinterest, classical prejudice, and stratification beliefs models. None of these models, however, can account for the complexity of our results. Blumer's group-position model provides the most comprehensive theoretical leverage and goes further to emphasize that identity, stereotypes, values, and assessments of interests are shaped historically and involve a collective and relational dimension between groups that powerfully engages emergent normative ideas about appropriate group statuses and entitlements.
Blumer places perceptions of group competition and threat at the core of his sociological analysis of prejudice. We have shown that such perceptions can be reliably measured and that they have meaningful social and psychological underpinnings. Future research on perceptions of group competition needs to move in several directions. Such perceptions should be regularly monitored in a variety of social settings. Large multiracial samples from different communities will make it possible to assess the effects on perceptions of threat of such power resources as relative group size, degree of political organization and leadership, skill levels, and relative group economic inequality (Blalock 1965; Fossett and Kiecolt 1989).
As part of this effort, coverage of the items tapping perceived threat should be expanded to assess whether and why racial minorities perceive White Americans as competitive threats. In hindsight, this was a serious omission in our survey design and should be a high priority in future research. Greater attention should be devoted to disentangling the microlevel processes of within-group interaction and socialization that pass on distinctive group perspectives on the social order, such as feelings of racial alienation. Furthermore, it is essential to examine the part played by perceptions of threat in debates on racially relevant social policies such as affirmative action and immigration. 
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Appendix. Methods of Index Construction
PREJUDICE
Negative affect was measured using three 0-to 100-degree "feeling thermometers": one for "Blacks," one for "Asians," and one for "Hispanics." Respondents were told that a score of 0 meant unfavorable or cold feelings toward a group, that a 100 score meant favorable or warm feelings, and that scores of 50 meant neutral feelings. "Don't know" responses were few (less than 5 percent) and were scored at the neutral point of 50. For our analyses, scores were reversed so that high scores indicate negative affect.
Stereotyping was measured using race-group specific seven-point ratings for three bipolar traits: (1) intelligent-unintelligent, (2) prefer to be self-supporting-prefer to live off of welfare, and (3) easy to get along with-hard to get along with. The items share small to moderate positive intercorrelations across each racial target group for all respondents. "Don't know" responses were few and were scored as neutral. The scores on the three items were averaged to create a target-group-specific (e.g., antiAsian stereotype) index of negative stereotyping. Similarly formatted and constructed items and indi-ces were used by Bobo and Kluegel (1993) , by Farley et. al (1994) , and by Bobo and Zubrinsky (1996) .
Social distance feelings were measured with responses to two questions-one concerning residential integration and one concerning interracial marriage. Respondents were asked: "How about living in a neighborhood where half of your neighbors would be (Asian American/Black/Hispanic American)?" and "What about having a close relative or family member marry an (Asian American/Black/ Hispanic American)?" The response format allowed respondents to indicate that they would be "very much in favor of it happening," "somewhat in favor of it happening," "neither in favor nor opposed to it happening," "somewhat opposed," or "very much opposed to it happening." "Don't know" responses were few and were scored at the mid-point. The items share moderate correlations across target groups among all respondents. The scores for the two items were summed and then averaged with high scores indicating greater social distance.
STRATIFICATION BELIEFS
Individualism was measured using responses to two Likert-type items: "If people work hard they almost always get what they want," and "Most people who don't get ahead should not blame the system; they really have only themselves to blame." Inequalitarianism was measured using responses to two Likerttype items: "Some people are just better cut out than others for important positions in society," and "Some people are better at running things and should be allowed to do so." "Don't know" responses were few (less than 5 percent) and were scored at the mid-point. Each pair of items shared moderate positive intercorrelations and were more highly correlated internally than across constructs. The items were taken from the National Election Study and the measurement properties and correlates of the items have been analyzed in detail by Feldman (1988) .
Individual poverty was measured using responses to two Likert-type items concerning poverty. One item blames poverty on "loose morals and drunkenness" and the other item blames poverty on "lack of effort by the poor themselves." Structural poverty was measured using responses to two Likert-type items. One item blamed poverty on the "failure of society to provide good schools for many Americans," and the other item blamed the "failure of industry to provide enough jobs." "Don't know" responses were few (less than 2 percent) and were scored at the mid-point. Each pair of items shared positive intercorrelations and were more highly intercorrelated internally than across constructs. The items originated with Feagin's (1975) 
GROUP POSITION
The items tapping racial alienation, which used Likert-type response formats, were: "American society owes people of my ethnic group a better chance in life than we currently have"; "American society has provided people of my ethnic group a fair opportunity to get ahead in life"; "I am grateful for all of the special opportunities people of my ethnic group have found in America"; and "American society just hasn't dealt fairly with people from my ethnic background." The items have strong face validity as measures of alienation. Each item speaks to the condition of the respondent's group as a whole, and calls for judgments of broad historical sweep rather than of immediate or short-term circumstances. There were few "don't know" responses to these items-2 percent or less among White, Black, Latino, and Asian respondents. The overall reliability of the scale was acceptable (alpha = .65). The items shared moderate intercorrelations across all groups, and the individual items correlated well with the summary racial alienation scale, which is an average score across the four items. The groupspecific alphas, however, were less than ideal (alpha = .58 for Whites, .53 for Blacks, .52 for Latinos, and .42 for Asians). There was no single unequivocally weak item in the set. Although the "grateful for special opportunities" item generally had a low correlation with the "fair opportunity" item, it also had the strongest correlation with the "hasn't dealt fairly" item. Hence, we used a scale based on all four items.
